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PREFACE
For its suppliers, the SCHERDELGroup wants to be a reliable partner, develop together with them and
jointly use the achieved competitive advantages in the market. Thus from our suppliers, we expect a
potential for technical development, competitive prices, as well as reliable quality. We expect all suppliers
to adhere to the “Sustainability Guideline” of the SCHERDELGroup as well as to the present Supplier Policy.

1. LAW-ABIDING BEHAVIOR
The strict respect of law and justice are of the highest order for our company. Thus, we expect our suppliers
to respect all relevant local, country-specific and regional laws relevant during transport and in the receiving
country.

2. BEHAVIOR TOWARDS STAFF
Our suppliers comply with the basic employment rights based on the relevant national laws. In particular:

HUMAN RIGHTS
Our suppliers adhere and respect the internationally accepted human rights in the sense of the Charter on
Human Rights of the UN, as well as the principles of the International Labor Organization (ILO) and the
Global Compact of the United Nations.

MINIMUM EMPLOYMENT AGE
Child labor is prohibited. The minimum age for employment as per national regulations must be adhered
to.

FORCED LABOR
The SCHERDELGroup objects to all forced and compulsory labor including bonded or involuntary prison
labor.

EQUAL OPPORTUNITIES
Our suppliers shall respect the principle of equal opportunities and implement effective mechanisms against
discrimination on the job. We do not tolerate discrimination against persons, especially if based on descend,
religion, sexual orientation, nationality, origins, politics or activities in trade unions, or due to age, gender
or handicaps.

FREEDOM OF ASSOCIATION
The basic right of all staff members to form trade unions and employee representations and to join them is
accepted. If this right is limited by local regulations, alternative law-abiding versions of employee
representation shall be encouraged.

WORKING HOURS
The working hours and the hygienic working environment of our suppliers shall at least correspond to the
relevant national regulations resp. the minimum requirements of the relevant national economic sectors.
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REMUNERATION AND BENEFITS
The remuneration and benefits of the employees shall at least correspond to the legally valid and
guaranteed minimum. If there are no legal regulations or collective wage agreements, the industry-specific
tariffs and benefits customary in place that are apt to ensure an appropriate standard of living to the
employees and their families shall serve as an orientation.

WISTLEBLOWING POLICY
Teach member of staff has the possibility to signal violations of the principles of this Supplier Policy and/or
own principles of compliance.

3. BEHAVIOR TOWARDS ENVIRONMENT AND SAFETY
The protection of the environment and the respect of international environmental standards shall be
guaranteed by a sustainable environmental policy by the supplier. Our suppliers pursue the goal to keep
the burden to the environment as small as possible, to use resources in an economic and efficient way and
to avoid hazards to human beings. Our suppliers aim to establish a management system modelled on ISO
14001, as well as ISO 50001. In particular:

PROMOTION OF ENVIRONMENTAL CONSCIOUSNESS
Our suppliers shall train their staff with the aim to promote environmental consciousness and in business
relations with the SCHERDELGroup are explicitly requested to indicate alternatives to the offered products
resp. services that are more (energy-)efficient and friendlier to the environment.

SAFETY AND HEALTH AT WORK
Our suppliers constantly strive to reduce dangers in the work process in order to avoid any injuries or
illnesses. The legal regulations and / or the stipulations of the collective labor agreements as to health
protection, safety and ergonomics must be respected.

CONFLICT RAW MATERIALS
The product range of the SCHERDELGroup shall remain free of conflict raw materials. Conflict raw
materials are raw materials, which are cultivated or extracted in conflict regions. The production or
extraction of these materials takes place illegally and outside any government control, e.g. by rebels or
militias. For the purpose of the extraction, the violation of human rights or international laws as well as the
overexploitation of natural resources are very often systematically accepted.

RADIOACTIVITY
All supplies and packaging materials for the SCHERDELGroup must be free from ionizing radiation that
exceeds the natural radiation

RESPONSIBLE MANAGEMENT OF ENVIRONMENTALLY HARMFUL AND HAZARDOUS
SUBSTANCES
The supplier monitors the products and substances used in his company in compliance with the relevant
safety and environmental laws. Furthermore, the supplier strives towards a reduction of environmentally
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harmful and hazardous substances to the necessary minimum and tries to replace them by a more
environmentally friendly substitution.

POLITICS CONCERNING ENVIRONMENT AND SAFETY
Our suppliers shall inform themselves of the politics concerning environment and safety of the
SCHERDELGroup. The document is part of our Sustainability Guideline and can be found in the following
link:
https://www.scherdel.com/wp-content/uploads/2021/03/released_RichtlinieNachhaltigkeit_V4.0_E.pdf

4. SUSTAINABILITY AND CAREFUL USE OF RESOURCES
AIR QUALITY AND GREEN HOUSE GAS EMISSIONS
Our suppliers comply with the air quality targets according to the legal requirements and strive towards a
steady reduction of emissions. The long-term goal is the CO2-neutrality of all products sold and shipped to
SCHERDEL, taking into account the whole supply chain.

USE OF ENERGY AND RENEWABLE ENERGY SOURCES
Operating an energy management system or equivalent, our suppliers endeavor a continuous reduction of
their use of energy and a substitution by renewable energy for their activities.

MANAGEMENT OF NATURAL RESOURCES
In order to protect natural resources, the suppliers support the implementation of general recognized and
applied sustainability standards and certificates in their organization. Target of their efforts is to reduce the
usage of primary raw materials and to substitute them by secondary raw materials (recycling) as far as
possible.

WATER QUALITY AND –USAGE, WASTE REDUCTION
In order to protect the environment, our suppliers pursue water quality objectives according to the legal
requirements and endeavors to reduce the usage of water.
The suppliers have to ensure the safety and adherence to all relevant regulations regarding the handling,
storage, transport, disposal, recycling and re-use of waste and wastewater.

5. BEHAVIOR TOWARDS THE MARKET
AVOIDANCE OF CONFLICTING INTERESTS
The suppliers shall take their decisions based on objective considerations; they shall not be guided by
personal interests in an inadmissible way.

CORRUPTION AND BRIBERY
Our suppliers explicitly oppose to corruption and unfair commercial practices. They ensure that their
employees, sub-contractors or representatives do not offer / promise / grant benefits to the
SCHERDELGroup that could affect the capability to make objective and fair decisions or are suitable to
create a corresponding impression. Granting of material and immaterial benefits to the employees or
representatives of public institutions or the family members of the latter is strictly prohibited to our suppliers.
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COMPETITION AND CARTEL LAW
Our suppliers observe the regulations of a fair competition and do not make any agreements, which might
influence the prices and conditions or might limit a fair competition inadmissibly in any other way.

TRADE SECRETS
Our suppliers ensure that confidential information (data on the business and persons) of the
SCHERDELGroup is kept secret. This also applies after termination of the business relation.

MONEY LAUNDERING
The suppliers take all necessary measures to prohibit any money laundering within their sphere of influence.

6. OBLIGATION TO COMPLIANCE
The present Supplier Policy is binding for all suppliers of the SCHERDELGroup. The suppliers also commit
themselves to foster and hand on the compliance and the content of this supplier policy in their own supply
chain as far as possible.
We reserve the right to check the compliance to this code of conduct at our suppliers by means of audits.
Each violation of the listed principles and requirements is considered as a substantial infringement of the
contractual relationship by the supplier. Without prejudice to other rights, the SCHERDELGroup reserves
the right to request information on circumstances if non-compliance is suspected and, if need be, remedial
actions within a stipulated period of time. If this is not ensured or if the infringement is grave, we reserve
the right without prejudice to other rights to terminate single or all contractual relationships with a supplier
extraordinarily without notice.
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Confirmation of the SCHERDEL Supplier Policy

The signatory hereby confirms:
□ We acknowledge the provisions laid out in the SCHERDEL Supplier Policy and will always observe
them.

____________________________
Location, date

____________________________
Name and position

_______________________________
Company/ Company stamp

X __________________________
Signature
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